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Unless specified otherwise by the Chair, teaching duties include:  
�x preparation of suitable course materials including a course outline, handouts etc. 
�x preparing and conducting the lectures and other teaching activities 
�x
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1.3 Research and Scholarly Activity 
All regular research stream Members are expected to actively engage in Research. Evidence of an active research 
program includes, but is not limited to the evidence listed in Section 25.9 of the CA and Section 3.4 of the FEP. 
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2.2 Standard for Exceeding Expectations 
Faculty Members who substantively exceed expectations in one or more of Teaching, Research/Scholarly Activity, 
and Service are eligible for a Performance Pay Increment (PPI). All Members who exceed expectations will be 
recommended by the Chair for a PPI. Since the proportion of PPI available to the Faculty is fixed, Members may 
exceed expectations and not receive a PPI. Approximately 30% of Members in the Faculty of Science will receive 
PPI. 

Faculty Members who substantively exceed expectations relative to their rank and discipline are also eligible for 
Outstanding Performance Recognition (OPR). As per the FEP, the OPR is intended to recognize singular career 
achievements of outstanding quality in Teaching, Research/Scholarly Activity, or Service, as opposed to a 
cumulative record. Approximately 10% of Members in the Faculty of Science will receive OPR. In considering 
Members for PPI and OPR, the Chair shall assess the contributions of Members over the evaluation period and 
make recommendations to the Dean. As per Sections 50.19 and 50.22 of the CA, the Chair will attempt a pro-rata 
distribution of PPI and OPR among ranks and between Streams in their recommendations. 

Exceeding expectations may include, but is not limited to: 
• a major teaching, research, or professional award






